
EDUCATOR EFFECTIVENESS GRANT PLAN (2021-2026)

Learning Forward

Local Educational Agency Total Grant Allocation

Contact Person Contact Person Email

School Year Grant Began Grant End Date

Date of Public Meeting Prior to Adoption: 1/17/23 Initial Board Approval Date: 3/21/23 Material Revision Board Approval Date:
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Options for Youth, Duarte $148,632

Teresa Carey teresacarey@ofy.org

2021-2022 June 30, 2026

Tuition Reimbursement $114,495.66 11. Strategies to improve beginning teacher retention and support
through teacher induction programs, including mentor training,
stipends for mentor teachers, beginning teacher induction
program costs following initial preparation, the examination or
assessment fee for one administration of the reading instruction
competence assessment or a teaching performance assessment,
training mentors to support candidates in completing a
performance assessment or reading instruction competence
assessment, or contracting with commission-approved
preliminary teacher preparation programs to provide mentoring
support for the completion of required assessments.

Tuition reimbursement for programs that lead to certifications for highly
qualified teaching staff and administrators

$34,113.64 1. Coaching and mentoring of staff serving in an instructional
setting and beginning teacher or administrator induction,
including, but not limited to, coaching and mentoring solutions
that address a local need for teachers that can serve all pupil
populations with a focus on retaining teachers, and offering
structured feedback and coaching systems organized around
social-emotional learning, including, but not limited to, promoting
teacher self-awareness, self-management, social awareness,
relationships, and responsible decision making skills, improving
teacher attitudes and beliefs about one’s self and others, and
supporting learning communities for educators to engage in a
meaningful classroom teaching experience.

For 50 years, Learning Forward has supported leaders at all levels to
transform their schools into true learning systems, where all educators
engage in a measurable and scalable cycle of improvement. High-impact
professional services help schools set an attainable vision for an effective
and equitable system of professional learning that leads to improved
leader, educator, and student outcomes. Learning Forward provides
partners with tools to transform professional learning, increase educator
capacity, and improve student achievement. The Learning Forward
conference provides a professional learning experience that is
standards-driven, job-embedded, and focused on improved instruction and
better results for all students.


